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Friday, October 24

7:45 AM–8:45 AM
State Representatives Meeting
Annual conclave of individual state representatives to review the 
accomplishments of the past year and to develop strategy for 
continued improvement in the year ahead. 

10:45 AM–1:00 PM
Executive Directors Program and 
Networking Luncheon
Roundtable topics to include:

•	Print versus electronic publications
•	Paperless office, document retention
•	Building an attractive member brochure
•	New member processing and orientation
•	Trial academy/deposition academy

Facilitator

Jane L. Brown, Mississippi Defense Lawyers Association

Moderators

Monte Abeler, 
Minnesota Defense 
Lawyers Association

Madelyne C. Lawry, 
Michigan Defense 
Trial Counsel

Michelle Barrus,  
Utah Defense 
Lawyers  
Association

Jean Gibson,  
New Mexico  
Defense Lawyers 
Association

Diversity and Inclusion  
in DRI : A Statement  
of Principle
DRI is the largest international 

membership organization of attorneys defending the interests of 
business and individuals in civil litigation.

Diversity is a core value at DRI. Indeed, diversity, which includes 
sexual orientation, is fundamental to the success of the 
organization, and we seek out and embrace the innumerable 
benefits and contributions that the perspectives, backgrounds, 
cultures, and life experiences a diverse membership provides.

Inclusiveness is the chief means to increase the diversity of DRI’s 
membership and leadership positions. DRI’s members and potential 
leaders are often also members and leaders of other defense 
organizations. Accordingly, DRI encourages all national, state, and 
local defense organizations to promote diversity and inclusion in 
their membership and leadership.

1:00 PM–1:45 PM
Regional Meetings

2:00 PM–4:00 PM
SLDO Program
SLDO Breakouts – Sharing Successful Ideas
•	You spoke, we listened. Past attendees have proclaimed the value 

of the breakout sessions and asked for more. These breakouts 
focused on, although not limited to, the five topics raised during 
Thursday’s SLDO program are designed for SLDO leaders to share 
with one another those experiences that have worked best for 
them and discover alternatives to approaches that have not fully 
met SLDO expectations.

•	Breakouts will be in five groups, each with an experienced 
DRI SLDO facilitator encouraging open dialogue on issues of 
importance to the SLDOs. Thursday’s faculty will circulate among 
the groups allowing attendees meaningful follow-up on topics of 
interest. Participants will be encouraged to share their top three 
ideas for making their SLDO better in the coming year. Discussions 
are expected to be lively and informative.


